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Work can be a healthy distraction when people are grieving a family loss; focusing on tasks not connected to home-life can help
compartmentalize and manage grief's pain for periods of time. When tragedy strikes within the workplace, it can derail the entire team on
multiple levels simultaneously. Along with the loss of the individual who died, a work team must reorganize work-tasks (not unlike families
must do), while losing the escape that work can offer. In many cases the relationships that people have with colleagues are as uniquely
complicated and rich as others in our lives, but is less recognized as a significant loss by others.

Complex grief reactions can stem from all of these aspects of loss and change at work, all while people may be tasked with keeping up with
pressing demands and deadlines. Individuals may be often triggered with memories shared with the colleague in personal moments or
work-related routines, while being aware of the absence of the energy that the coworker brought to the daily environment. Yet, the
workplace can also provide an incredible sense of community as everyone is grieving a common loss and experiencing it together. People
may not feel the isolation and awkwardness that perhaps may be expected. Still, managing grief in the workplace can be difficult.

Below are a few helpful tips to ease the process...

GIVE PEOPLE ROOM TO GRIEVE CONNECT WITH THEIR FAMILIES

ACKNOWLEDGE ALL RELATIONSHIPS BE ENCOURAGED T0 GRIEVE ALONGSIDE
YOUR EMPLOYEES

Our MiSSion The Center for Loss and Bereavement is a non-profit resource of specialized knowledge
and professional support that provides meaningful connection and restorative guidance
for those impacted by grief.

Our Vision isor all facing loss to find solace and renewed strength while investing in life.
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